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AN AGREEMENT
 
between the
 
BOARD OF COOPERATIVE EDUCATIONAL SERVICES
 
OF ROCKLAND COUNlY
 
and the
 
BOCESAIDES
 
PREAMBLE 
In order to effectuate the provisiom ofArticle 14 ofthe Civil Service Law, and to encourage and 
abet effective and hannonious working relationships between the Board ofCooperative Educational 
Services ofRockland COllllty (hereinafter caUed the "Board") and its Teacher Aides in order that the 
cause ofpublic education may best be served in the County of Rockland. TIllS AGREEMENT IS 
MADE AND ENTERED INTO on the_ day ofNovembcr, 2014 by and between the Board of 
Cooperative Educational Services ofRocklnnd County and the BOCES Teacher Aides Association 
(hereinafter called the ··Association" or "BTAA"). 
ARTICLE I 
RECOGNITION 
Effective September 1, 2014, the Board ofCooperative Educational Services hereby 
recognizes the BTAA as the exclusive representative ofall Teacher Aides employed by 
DOCES. 
ARTICLE II 
COMPENSATION & EXPENSE ALLOWANCE 
A.	 The salaries ofall persons covered by this Agreement are set forth in the Appendix which is
 
attached hereto and made a part hereof.
 
B.	 All unit members will have the option of being paid by the Board in either twenty-six (26) equal 
bi-weekly instaJlments, or twenty-two (22) equal bi-weekly instalhnents during the school year. 
The Board will supply the BSA President and the BTAA President with a sehedule of 
payments by September 15 of each school year. 
C.	 Reimbursement for authorized use of an employee's automobile to perform assigned duties shall 
be at the IRS rate, ",ithout the mileage cap. Mileage for attendance at required meetings and any 
legitimate business for BOCES shall be computed from the school where he or she last served. 
All claims for trd.vcl reimbursement shall be submitted on forms provided by the Board. 
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ARTICLE III 
OBSERVATION AND EVALUATION 
A.	 All monitoring or observation of the work perfonnaDce of a unit member will be conducted 
openly and with full knowledge of the unit member. The use ofpubJic address or audio sy~tems 
and similar surveillanl:e devices shall be strictly prohibited. 
B.	 ProbaliollllI)' lIDit member.; "ill be evaluated prior 10 the end oftheir probatiollllI)' period (6 
months). Non probationary writ members will be evaluated at least once per school year. A report 
on the observation nonnally shall be given to the writ member within ten (10) school days of the 
observation. In addition., it is understood. that there will be ruutine, informal observations as part 
ofthe duties ofPrincipals. Assistant Principals and other BOCES administnttors assigned 
supervisory duties, for which no prior notice will be given. 
C.	 The lUlit member will he afforded the opportunity to confer regarding the obscrvalion report. He 
or she wiH sign the report to demonstrate hi!? or her knowledge of the report and will be given 
ample space to respond to the report on the same form. A copy of the eomplete report will be 
given to the Wlit mcmber. 
D.	 No observation report, evaluation report or complaint will be plaeed in a Wlit member's file 
without his. or her signature. If the Wlit member refuses to sign the report or complaint it may be 
placed in his or her file with a note by the Supervisor indicating the refusal to sign. 
E.	 Defore a unit memher is suspended without payor diseharged, the employee shall be entitled to 
written notiee of the proposed action or penalty. The employee shall have five working days to 
accept the proposed aetion or penalty or to appeal to the Distriet Superintendent. The District 
Superintendent or his/her designee shall meet with the employee, who may be accompanied by 
a representative of the Association. The District Superintendent or hislher de~ignee, in the sole 
exercise ofhis!her discretion, shall accept or reject the employc;;:c;;:'s appeal in writing. This 
determination sball not be subject to grievance or arbitration proeedurcs. The foregoing 
procedure shall not apply to employees entitled to the protection of Section 75 of the Civil 
Service Law. 
ill eases ofdismissal, a teacher aide may request to meet wilh a representative of the office of the 
District Superintendent to diseuss the reasons for dismissal. The Wlit member may be 
aceompanied. ifhe or she so desires, hy a representittivc of the BTAA or the RSA. 
ARTICLE IV
 
FILES
 
A.	 A wlit member shall have lhc;;: right to answer any material placed in his/her personnel file and his 
or her aru;wer shall be reviewed by the director or supervisor of the appropriate division and 
plaecd in his. or her file. 
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B.	 All unit member files should be maintained under the foHowing circwnstanees: 
I.	 No material derogotolj' 10 a mril member's conduct, service, character, or personality sbaU be 
placed in the tiles unless the Wlit member has had an opportunity to read the material. The 
unit member .shaU have a reasonable opportwUty to aeknowledge that he or she has read such 
material by affixing his or her signature on the actual eopy to be filed, with the understanding 
that such signature merely signifies that he or she has read the material to be filed Such 
signature does not necessarily indicate agreement with its eontent. 
2.	 Upon request by the unit member, he or she shall be given access to his or her file without 
Wldue delay. except for requested confidential information. 
3.	 Upon receipt ofa written request, the unit member shall be furnished a reproduction ofany 
material in his or her file, except as in (2). 
ARTICLE V 
HOURS AND WAD 
A.	 The official length of instructional time for students shall not exceed six (6) hours. 
B.	 These hours shall not be modified except for real emergencies without notice to and negotiation
 
with the Association, provided that no such modification shall increase the length of the wtit
 
members' work day.
 
C.	 Unit members shall not be required to report earlier than fifteen (15) minutes before the start of 
the students' school day. Whenever there is a need for a Wlit member to report earlier than 
fifteen (15) minutes before the students' school day, it shall not be more than thirty (30) minutes 
heforehand. 
D.	 Unit members shall not be required to remain in school more than fifteen (15) minutes past the
 
end of their students' school day.
 
F.	 Notwithstanding paragraphs C and D ahove, the work day lar mril members shaU be fIfteen (15) 
minutes longer than where specified, with this additional lime to be allocated at the beginning or 
end of the day at the discretion of the District Superintendent. 
F.	 In addition to the hours required above, unit members may be required to remain tor meetings 
and/or in-service training, not to exceed 30 l:WDulativc hours for the 2014-2015 school year. 
Following the 2014-2015 sehool year, the nwnber of hours for meetings and in-service training 
will be increased to 32 hours per school year. Unil members will be notified at lea"t 30 days in 
advance of the time, place, and estimated duration of all such meetings and training sessions, 
provided that shorter notice may be given when an emergency arises and a meeting's purpose 
could not have been anticipated in advl1llce. Unit members may be excused from an emergency 
meeting if they can demonstrate extraonJinary causc. No meeting or training session shall last for 
more than two hours. The BOCES shall schedule all non-emergency meetings on a day of the 
week to be determined by the BOCES each ]Wle for the following school year. 
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G.	 Unit members may not be required to attend more than two evening meetings each year for open 
house and/or parent visitation. 
H.	 Attendance at any other meeting:; shall be at the option ofthe individual unit member. 
Probationary staff may be required to attenu additional orientationltrnining sessions. 
1.	 Unit members shall have a duty-free luneh period ofthe same length as their students' hmeh 
period; in no event less than thirty (30) minutes. Unit members may leave the huilding during 
their unassigned lunch period upon notilkation to their supervisor. When students are in the 
building, pcnnission to leave may be denied where in the ceibonable judgment ofthe supervisor 
there would not be a sufficient number of appropriate members of the unit remaining in the 
building to cover emergeneies. 
J.	 When \.hcre are exceptional demands upon a particular WIit member for time over and beyond \.he 
regulDr work day and hours as set forth herein, the unit member shall be compensated at hisfher 
hourly rate of pay. No unit meruber shall be required to aecept sueh arrangement. 
K.	 Norn.'ithslamling any other provision in this Agreement, the DOCES may institute a 
supplemental session in the Occupational Education Division. The hours of this supplemental 
session shall begin after the end of the traditional school day. There shall be a break ofallea5t 
one-half hour between the end of the traditional day and the beginning of the supplemental 
session. The number of weekly hours of the supplemental session shall not exceed the number 
of weekly hours of the traditional sessions. Unit members who work a full-time schedule whjch 
includes the supplemental session, and WIit members who work a less-than-fiILL-rime schedule 
which includes the supplemental session, shall he paid as if their schedule were worked entjrely 
within the traditional sehool day. Unit members who work a filll-tlme schedule, and in addition 
work the supplemental session, shall be paid at an hourly rate of 1/1300 of Step 1 of the 
appropriate salary schedule for their work during the supplemental session. 
ARTICLE VI
 
VOLUNTARY TRANSFERS & ASSIGNMENTS
 
A.	 Unit members who desire a transfer to another building sholl file a written statement of such 
desire wi\.h \.he District Superintendent not JEtter than ten (10) days after posting. Such 
statement shall include the building, school or program to which the Wlit member desires to be 
transferred. in order of preference. 
B.	 No later than ten (10) days after knowledge ofvacancies, the District Superintendent shall post in 
all school buildings a supplemental list of known vacancies which will occur during the 
following school year. Extra copies of the 11st shall be provided to the Association. 
C.	 No IDter than ten (10) days after posting., a unlt member may file an application for reassignment 
or transfer to positions listed on the supplemental list ofvacancies. 
D. Positions vacated during the school year by newly transferred Wlit members need not be po~ted. 
E.	 No assignments ofnew unit memhers;n the school system shall be made until all huilding 
request.;; for volWltary reassignment or transfer have heen approved or disapproved by the 
District Superintendent or hislher designee. 
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F.	 As soon as practicable, and under nonnal circwnstanccs not Jater than one week prior to the 
close ofthe school term, the District Superintendent or his/her designee shall post in appropriate 
places and make available to the Association a system-wide schedule showing the names ofall 
persons who have been reassigned or transierred and the nature ofsuch reassigrunent or transfer. 
G.	 In the defennination ofm.[uests for voluntary reassigrunent and/or transfer, the convenience and 
wishes ofthe individual unit member will be honored to the extent that the}' do not contlict with 
the instructional requirements and best interests of the school system. If more than one unit 
member has applied for the same position, the unit member best qualified for that position shaU 
be appointed, and qualifications being substantially equal, seniority in the school system will be 
considered 
ARTlCLEVn 
INVOLUNTARY TRANSFERS & ASSIGNMENTS 
Although the Doard and the Association recognize that some involuntary transfer ofunit member.) from 
one school to another, or reassignment within a school, may be unavoidable, they also recognize that 
frequent transfer or reassignment of unit members is disruptive ofthe educational process and interferes 
with optimum wtit member performance. Therefore, they agree as follows: 
A.	 Notice ofan involWItary transfcr or reassignment shall be given to unit members os soon as 
practicable, and, WIder nannal circwnstances. not latcr than thirty (30) days before such transfer. 
B.	 When involuntary transfer or reassignment ofa unit member is necessary, volunteers will be 
considered. A unit member's experience and skills and length of servicc in BOCES ond the 
specific requirements of the position will be considcred in determining whieh unit member, if 
any, is to be transferred or reassigned. Sueh unit memhers will be placeu only in a eompnmble 
position. 
C.	 An involuntary transfer or reassignment will be made only after a meeting between the unit 
mcmber involved and the District Superintendent or hislher designee, at which time the unit 
member will be notified of the rea<:ton.<:t therefor. In the event that a unit member objects to the 
lransfer or reassignment at this meeting, upon the request of the unit member, the Association 
will be notified and the District Superintendent or hislhcr designee will meet with the 
Association's representative to diseuss the matter. 
D. A list of open position" in the school system will be made available to all unit members being 
involuntarily transferred or reassigned. Such ooit meml:ler.i may request the positions, in order of 
preference, to which they desire to be tnmslerred. As among such unit members, those best 
qUillified for a particular position shall receive priority, and qualifications being substantially 
equal, seniority in the school system will be considered. 
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E.	 In arranging schedulcs for unit members who are assigned to morc than one school, an effort 
shaH be made to limit the amount of inter-sl:hool travel. Such unit members shall bc notified of 
any ehange in their schedules as soon 113 practicable. 
F.	 UniL member a"signments and transfers shaJl be made without regard to age. race, creed, color. 
religion, nationality, sex, sexual orientation. or marital status. 
ARTICLE VIII 
SCHEDULES 
A. Unit members shall be notified in writing of any ehange in their programs and schedules for the 
ensuing school year, including the schools to which they will be assigncd. Such notice shall be 
given thirty (30) days prior to the end of the school y~ or as soon as the change is known to the 
administration. 
ARTICLE IX
 
SICK LEAVES AND OTHER ABSENCES
 
A. Personal Illness - Cumulative 
Te<K;her Aides will accumulate personal illness days according to the following schedule, to a maximum 
of 185 days. A physician's statement is required after three (3) consecutive days' absence.
 
Teacher Aides with less than 3 years ofservice: 10 days per year
 
Teacher Aides with morC than 3 years ofservke: 15 days per year
 
B. Sick Day Severancc Payment 
Unit members who retire with at least 165 accwnulated leave days will receive a severance payment of 
$1600. 
C. Illness in Family Non-Cumulative 
Allowable leaves of absence shall be granted in case of illness of members of the cmployee's immediate 
family up to four (4) days annually. Inullediate family is defined as spouse, parent, child, brother. sister 
or any other individual permanently residing in the same household as the employee. 
D. Bereavement 
1.	 In the case of death in the immediate family (spouse, parent, child. brother. sister. or any 
other individUf~1 pcnnanently residing in the same household as the employee) a maximwn of 
five (5) days will be allowed with no salary reduction. 
2.	 In the case ofa mother-in-law, father-in-law. son-in-law, daughter-in-law, brother-in-law or 
sister-in-law, grandparent, a maximum of two (2) days will be allowed with no salary 
deduction. 
3.	 In the case ofdeath ofa relative not listed in 1 or 2 above, a maximwn of one (1) day shall be 
allowed with no sa lacy reduction. 
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F. Jury Duty 
Absence is allowed for Jury Duty. The Aide will receive his or her regular salary less any fee 
received for Jury Duty. 
E.. Personal Days - Non-Cumulative 
Staff members may be granted up to two (2) working days per school year without loss of salary, with 
prior approval of the District Superintendent, for personal hu.l;iness which cannot be transacted outside 
of school hours, such as legal transactions, educational examinations and other reasons deemed valid by 
the District Superintendent 
Such paid leave may not be used for religioll.l; purposes or obsenrances. 
In addition to the above, unit members may be granted one day annually for personal business without
 
regard to the reason therefor. This additional day may be used for religious purposes or ohsenrances.
 
Pre-approval for such day must be obtained from the District Superintendent or hislher designee, for the
 
sole purpose of insuring that there will be sufficient coverage for each building and each program on the
 
day in question. The criteria used for detennining sufficient coverage will include the safety of the
 
students and the availnbility of substitutes. In the event that a request for a personal day must be denied
 
for lack of coverage, the unit member or unit members who are denied shall be detemlined on a ftrst­

come-tirst-served basis, with unit members whose requests are received on the same day considered to
 
be tied. Seniority shall be used to detennine which unit member or unit mcmbers will have their request
 
for coverage purposes denied when there is a tie.
 
Allowable absences for Aides working less than 6.111 time will be promtcd according to the number of
 
days worked per year.
 
Notification for personal leave shall be made to the District Superintendent at least ftve (5) working days
 
prior to the date of the leave. In the event of an emergency, this requirement will be waived.
 
Except in verifioble emergencies, personal leave days may not be taken on a day adjacent to a holiday or
 
school recess.
 
G. SickBank 
This bargaining unit shall participate in the same sick bank that is already in place for the BOCES 
stair Association. That sick bank currently has the following leaturcs: 
1.	 Each September 1, unit members will donate two aeewnulated sick days. Donations will 
be suspended when the number of days in the bank exceeds 1,200. Donations will reswne 
when the number ofdays in the bank drops below 600. 
2.	 In ordcr to withdraw days from the bank, a Wlit member must have depleted all his/her 
siek leave due to a serious illness or injury. 
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3.	 Applications to withdraw days from the bank must be supported by medical 
documentation and must bc approved by a committee consisting of an equal number of 
representatives of the BOCES administration on thc one hand and the BSA and/or BTAA 
on the other. The committee may require the unit member to undergo a neutral medical 
evaluation. On any occasion when the commiLtee is deadlocked in a tie with respect to 
any question before it, the District Superintendent will make the final decision, whkh will 
not be subject to review by arbitration or otherwise. 
4.	 Withdrawals of days may be approved in increments of up to 30 days. No unit member 
may withdraw more than 150 days over the course of hislher career. 
When the application is by Q BTAA member, at least one member of the committee described in #3 above 
\\-ill be a member of the BTAA unit 
H. lob-Related Injuries 
1.	 If a unit member must take leave time because of ajob-related injury, his or her personal 
illness time deduction shall be re-credited aecordillg to the following fonnula: The total 
workers eompensation award for weekly benefits shall be divided by the unit member's daily 
rate to yield the number of days to be re-credited. 
2.	 No deduction from leave time shall be taken for time absent due to attendance at a fom1811y 
noticed workers' compensation hearing coneeming the unit member's own job-related injury, 
I. Absences on school days beyond allowed absences will result in reduction in salary at the per 
diem rdle of 1I200th of the salary. 
J, Aides absences beyond the allowable days may be extended at the discrction of the District
 
Superintendent and with the approval of the Board.
 
K. Aides may be paid for a maximum of three work days per year to attend 10 kgal matters relating to 
the lawful adoption of a child. The Personnel OUice shall be given at lea"t rn'o weeks' notice ofsuch 
leave days, provided that ifsuch notice is impossible, lIS much notice as possible shall be given. 
ARTICLE X 
WORK YEAR 
A.	 The work year for members of this unit shall be no more than 185 days. 
B. The school calendar shall be adopted by the Board after consultation with the BSA or BTAA 
President. 
C.	 The school calendar for each ensuing school year shall be a malter ofdb.:ussion between the
 
BSA President or the BTAA President and the Board.
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D.	 The following days are for the attendance of members of the unit but not students. 
1.	 Orientation day for new staff preceding Labor Day. 
2.	 Orientation day following Labor Day for entire staff. 
3. 'nlfee days for professional conferences, staff development, Superintendent Conferences. 
ete. 
F. With the exception of orientation days and any Superintendent's Conference Day, members of 
the bargaining unit while serving in any local school district will adhere to the calendar of that 
district. 
ARTICLE XI 
EXTENDED LEAYES OF ABSENCE 
A.	 Child Care leave of up to one (1) year for legal adoption of a child or for maternity or paternity 
ofa newborn child will be granted without payor increment to a unit member. An extension of 
such leave for up (0 one additional year will be grantcd without payor increment upon request. 
A unit member who expects to use such leave shall notify the District Superintendent in writing 
at a reasonable lime prior to the conunencemcnt ofCh.ild Care leave. Appropriate medical 
evidence of fitness may be required to return from such leave. All child care leaves and 
extensions thereto shall end inunediatcLy prior to the beginning ofeither the fiscal year or the 
second semester except as necessitated by the Family and Medical Leave Act ("F:MLA"). No 
later than one month prior to the termination date ofthe leave, the unit member must file with the 
01lice for Human Resources a notice of intent to either return to work or, where applicable, 
extend the leave. 
B.	 A leave ofabsence without payor inlvTement ofup to one (1) year may be granted for the
 
pmposc ofcaring for a sick member of the staffmember's immediate family.
 
C.	 All benefits or leave to which a ~1nff member was entitled at the time ofhis or her leave of
 
absence commenced will be restored to him or her upon his or her return.
 
D.	 All requests tor extended leaves will be in writing, and ifgranted, pennission will be given in
 
writing.
 
E.	 1bis agreement shall not be construed so as to diminish any rights that the employees would 
be entitled to under the miniImun standards set by the .Family and Medical Leave Act 
("FMLA',; nor shan the FMLA diminish any rights under this collective bargaining 
agreement. 
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ARTICLE XII
 
PROTECTION
 
A.	 Unit members wiU immediately report in writing to the Director via Supervisors, all cases of 
assault suffered by them in connection with their employment. 
B.	 This report will be 10rwarded to the District Superintendent and the Board will comply with any 
rea.<;onable request from the urtit member for information in its possession relating to the incident 
or the pt:'nions involved, and will act in appropriate ways as liaison between the unit member, the 
poHcc and courts. 
C.	 Ifcriminal or civil proceedings arc brought against a writ member for alleged infmction ofduties 
in connection with his or her employ, such unit member may rcquesl, and the Board shall 
furnish, legal counsel to defend him or her in such proceeding as required by law. 
D.	 Whenever a unit member is absent from school a<; a result ofpersonal injury due to Wlprovoked 
assault occurring in the course ofhis Of her employment, he or she will be paid his or her full 
salary for the period ofsuch absence, or one year, whichever is less, and no part ofsuch absence 
will be charged to his or her annual sick leave, In order to receive full salary under this section, 
thc ~iury must have Ixen directed at the employee, and must prevent the WIit member from 
performing hislher essential duties, even after reasonable accommodation. When detennining 
whether an accommodation is "reasonable" within the meaning of this paragraph, the point of 
view ofother staffmembers who are affected will Ix taken into account Affected staff memlxrs 
will Ix consulted with at least every 30 days to insure the reasonableness orany accommodation. 
When detennining what an unprovoked assaull is, a multiplicity of factors will be takcn into 
account. 
E.	 The unit member shall be examined by • physician designated by the Board for the purpose of 
establishing the length of time during which the unit member is temporarily disabled from 
perfonning his or her duties and the opinion ofsaid physician as to the said period will control. 
F.	 The Board shall reimburse a unit member for rea."ionahle cost ofreplacing or repairing dentures, 
eyeglasses, hearing aid"i or similar bodily appurtenances, to the extent not covered by personal 
insurancc and workers' compensation, which are damaged or destroyed while discharging his or 
her duties within the seope of his or her employment, provided such damage or destruction was 
not due to the employee's negligence. It is understood that property ofan employee damaged 
and destroyed shall be limited to such property a<; is brought to the assigned place of employment 
by the employee in connection wiLh his or her duties in BOCES, and reimbursement for such loss 
shall not exceed two hundred doll...s ($200.00) per incident. 
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ARTICLE XIII
 
INSURANCE
 
Health Insurance The Statewide Plan 
A. Any person appointed to a posilion for a period ofat least three months is eligible for enrollment 
immediately upon employment, if: 
1.	 He or she worb a regularly scheduled work-week of twenty (20) hours or more, or 
2.	 He or she does not work. a regularly seheduled work-week of twenty (20) hours or more, but 
is paid $2,000 per year on an annual salary basis. 
B.	 Aides shall pay 11.6% of the cost ofhealth insurance premiwns. 
C.	 The cost to the Board for employees who elect to enroll under other available health insurance 
options shall not exceed the east to the Board resulting from Sections B and C above. 
D. Unit members actively enrolled in the Rockland BOCES Empire health insurance program or 
any successor program for at least the three full immediately preceding years or who :received the 
incentive in the immediately preceding year will have the right to receive an annual payment of 
one half the savings of the cost to BOCES in return for a waiver of their health insurance 
coverage for the following school year, if they are employed for that entire school year. The 
waiver must be in writing on a specific BOCE...<i form and must be executed and received by the 
Human Resources office no latcr than July 1 of the ycar in question. The waiver will remain in 
eUcct unlcss expressly rescinded by the unit member due to a major family crisis/inddcnt (e.g., 
spouse loses jobJhealth msuran4,.;c, loss ofcoverage due to death ofspouse). The payment for 
waiving the health insurance program will be paid in two equal payments during the months of 
January and June or prorated if the Wlit member is no longer eligible for hcalth insurancc. Such 
paymcnt will be processcd through payroll and subject to tax withholding. lfa Wlit member 
rescinds the waiver, that Wlit member will be required to reimburse any proratcd monies given to 
himlhcr participating in thc waiver program. Their entrance back into the Rockland Empire 
Health Plan will be subject to the rules and rcgulations of that Plan. Unless the waiver is 
expressly withdrawn in writing by the participating unit member, the BOCES will continue the 
unit member in the waiver program in subscquent years. Unit mcmbers whose last coverage was 
family shall reeeive an incentive calculated accordingly; likewise for individual eoveragc. The 
incentive will be at least $800. 
I>entalInsurance 
The Board agrecs to pay 100% of the monthly premium of dental insurance coverage for the employce 
and 95% of the monthly premlwn for eligible dependents' coverage, Dental insurance does not continue 
aftcr retirement. 
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For current dental plan specification see Appendix I 
Group Dental Insurance S~cificatiom 
Eligible Employees	 All employees on a regularly scheduled 
work-week, minimum oftwo-and-a-half(2 
1/2 days perwoek. ten (10) mon1hs peryear, 
and earning at least $2,000 per year on a 
salary schedule. 
Waiting period one year; effective dale Ihe 
firsl day ofmonth following end ofwaiting 
period. 
Vision Insurance 
The Board agrees to pay 50% of the montWy premium ofvision insurance coverage for the employee 
and eligible dependents. 
Eligible dependents include a spou.';;;e, domestic pArtner, and lUunarricd dependent children up to age 
26. Vision insuranee docs not continue after retirement. 
A. Any person appointed to a position for a period of at least three months is eligible for 
enrollment Ihe 1sl day of the month following their date of hire if: 
1.	 He or she works a regularly scheduled work-week of twenty (20) hours or more, or 
2.	 He or she does not work a regularly scheduled work-week oft\\icnty (20) hollIS or more. 
but is paid $2,000 per year on an iIDIlual salary basis. 
Flex Plan 
Unit members will be eligible to participate in a Flexible Spending Plan (Section 125 plan) offered 
through BOCES, which will allow members to use pre-tax dollars to pay for qualified medical expenses 
and phnnnacy charges and/or dependent care expenses. 
In addition unit members will be eligible to have premiums related to heallh insuraru.::e dedu(."ted from 
their earnings on a pre-tax basis. 
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ARTICLE XIV 
SUMMER SCHOOL 
A.	 All openings for summer school will be adequately publicized by the District Superintendent 
and shall be posted in each school building, as early as possible, and WIder circwnstanccs not 
later than ten (10) days prior to start ofsaid session. Applications must be submitted within one 
week of the posting of said notices. Aides who have applied for such swnmer school 
positions will be notified of the action taken regarding their applications as early as 
practicable. 
B.	 PositiOIl3 in BOCES swnmer programs which ore extenSionl; ofregularly run programs to service 
year-round DOCES students will, to lhc extent possible, be tilled first by regularly appointed 
lUlit members in BOCES who are qualified for the posirion. 
C.	 In filling such positions, considemtion will be given to a unit member's skills and experience 
and attendance record. These hiring guidelines will be utilized in a comprehensive assessment 
for swnmer employment. 
D.	 Unit members who work in snrruner programs shall be paid n daily rate according to a 3-step 
schedule, the steps of which shall be 1/200 of the first three steps ofthc current salary schcdule 
for Aides. Unit membcrs shall be paid at Step 2 only for their second consecutive year of 
summer work and at Step 3 only for their third consecutive ycar ofswmner work. 
ARTICLE XV 
ANNUITIES 
The tax-sheltered armuity prognlIIl is available to all PCCSOlUlel in the Board ofCoopemtive Educational 
Serviccs. 
ARTICLE XVI 
DUES DEDUCTION 
A.	 BaCES agrees to deduct from the salaries ofmcmbers of the negotiating unit, dues for the 
Association., the Ncw York State United Teaehers and the Americnn Federation ofTenchers nnd 
to transmit the monies promptly to the BaCES StaffAssociation (GSA) on behalf ofthe 
BTAA. The member's authorization will be in ,"vriling on a fonn provided by the Association. 
S.	 The BSA President or the BTAA Prcsident will certify in \Vriting the current rate ofdues for
 
each of the organizations named in Paragraph A to the Business Office. Ibe BSA President
 
or the BTAA President will give BOCES thirty (30) days' written notice ofa change in the
 
rate of membership dues for any of the organ.U:alions named in Paragraph A.
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C.	 Deductions referred to in Paragraphs A and D above will be made in twenty (20) equal 
installments. BOCES will not be .required to honor any dcduction or authorizations that are 
delivered to it later than September 30. The first deduction will not be made on a payroll for 
paymcnt datc earlier than 15 days aner September 30. 
D.	 No later than October 15 ofeach year, BOeFS will provide the BSA President or the BTAA 
President with a list ofthose employees who have voluntarily authorized the Board to deduct 
dues for the organizations named In Paragraphs A & B abovc. BOCES will notify the 
Association monthly of any changes in said list. Any employee desiring to have RaCES 
discontinue deductions he or she has previously authorized must notily the Board and the 
Association concerned in writing. 
DTAA 
LOCAL 2509 
61 Parrott Road 
West Nyack,. Ncw York 10994 
PAYROLL DEDUCTION AUTHORIZATION 
Social Security No. 
Name 
(Last) (First) (Initial) 
Board ofCooperative Educational Services 
Sole Supervisory District, Rockland County 
To the Rt"X:ES Board: 
I hereby authorize you, according to alTangemellts agrced with the above organ.i.zation, to deduct from 
my salary and transmit 10 said organizations, dues as certified by said organization. I hereby waivc all 
rights and claim 10 said monies so deducted and transmittcd in accordance with this authorization and 
relieve the Board and all its officcrs from any liability therefor. I revoke any and all instrumcnls 
heretofore made by me for such purposes. This authority shall remain in liJll force and effect for all 
purposcs while I am employed in this school syslem, or unlil revoked by me in \Witing. 
Dale: 
Signature: 
BOCES also agrees to deduct from the salaries ofwlll members, upon each participating writ member's 
written authorization, premiwns for sueh group insurance as. may be sponsorcd by BaCES Tcacher 
Aidcs Association and 10 rransmi1 the monics promptly to the designated insurer. 
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ARTICLE XVII 
PENSION BENEFIT 
Teacher aides are entitled to participate in the New York State Employees Retirement System. 
ARTICLE XVIII 
NEGOTIATION PROCEDURE 
Not Inter than ninety (90) days prior to the expiration ofthis Agreemen~ the Board agrees to enter into 
collective bargaining with the Association over a successor agreement in accordance with the 
procedures set forth herein in a good faith effort to reach agreement on all matters concerning unit 
members' salaries. hows, and other tenus and conditions ofemployment. 
ARTICLE XIX 
USE OF SCHOOL FACILITIES 
A.	 The Association shall have the right to use school buildings without cost at reasonable times for 
meetings. The Director of the building in question will be notified in advance of the time and 
place ofall such meetings. 
B.	 The Association shall have the right to place notices, circulars and other material on school 
bulletin boards, in unit members' mail boxes, and ll'le saIaly mailinfll, for the dissemination of 
infom13tion with the knowledge and consent of the Building Director or Supervisor. 
C.	 It is expressly understood that no member ofthe administration will asswne responsibility for 
the posting or distribution ofmaterial for the Association. 
ARTICLE XX 
GENERAL 
The pmvi~ion~ofthe Agreement express the intent ofthe parti~ and it may not be amended, allered, or 
modi tied except by written agreement executed by both parties. 
A.	 The Board will not discriminate in any way against any writ member by reason ofhis or her 
membership in or participation in the activities of the Association or his or her exercise ofhis or 
her rights granted under this Agreement, or by law. 
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B.	 1f negotiation meetings between the Board and thc Association are scheduled by mutual 
agreement during nonnal working hours ofa school day, not more than seven (7) nor fewer than 
tluee (3) representatives ofLhe BTAA and/or the BSA combined shall be relieved from aU their 
regular duties without Joss of pay, as is necessary in order to pennit their attendance at such 
meetings. 
C.	 Members of the Association arc welcome to attend any regular meeting of the Board. 
D.	 All existing school policies which relate to tenns and conditions ofemployment as defined in 
Aniele 14, Section 20I, Sub-section 4 of the Civil Service Law affecting unit members, unless 
changed by this contract, shall remain unaltered. 
ARTICLE XXI 
REDUcnON IN FORCE 
A. In the event the services ofa unit member are terminated as a result ofa reduction in force, the 
following provisions shall apply: 
I.	 The unit member shall be notified of the termination thirty (30) days prior to its effective date. 
2.	 Tfthe unit memher is covered by a lIcalth insurance plan. the Board will continue to provide 
such cO\:erage for thirty (30) days after the date of teon ination. 
B. The Bonrd will provide the Association with a list of wUl members. The list will show the 
assignments of each such person. 
ARTICLE XXII 
GRIEVANCE PROCEDURE 
A. Definition 
1.	 A "grievance" is a claim based UJXtn an event or eondition which affects the welfare and/or 
conditions ofemployment ofa LUllt member or group of unit members, or the Association., 
and/or the interpretation, meaning ofapplication ofany of the provisions of this Agreement 
or any other subsequent Agreement entered into pursuant to this Agreement. 
2.	 A "grievant" is the person or persons making the elaim. 
3.	 Whenever wed in this Article the word "days" shall mean. days when school is in session. 
B. Basic Principles 
1.	 The pW'pose of this procedure is to secure, at the lowest possible administrative level, 
equitable solutions to the problems which may from time to time arise affecting the welfare 
or working conditions of unit members. Both parties agree that these proceedings will be 
kept as infonnal and confidential as may be appropriate, at any Level of the procedure, and 
that written copies of the grievance and decisions be kept to resolve any future problems. 
2.	 Nothing herein contained win be construed as limiting the right of any unit member having a 
grievance to discuss lhe matter infonnnlly with the appropriate member of the administration 
at Level One, and having the grievance adjusted at that level, provjded the adjustment is not 
inconsistent with the terms offui.s Agreement. 
3.	 No reprisals of any kind will be taken by the Board or any member of the administration 
against any grievant, any school representative, any member of lhe Association, or any other 
participant in the grievance procedure by reason of such participation. 
4.	 Since h is important that the grievance be processed as rapidly as possible, the number of 
days indicated at each level should be considercd as maximum, and every effort should be 
made to expedite the process. The time limits may be extended, however, by written mutual 
agreement. All grievance proceedings shall be resolved before the beginning of the next 
school tenn or ao; soon a<; possible thereafter. 
5.	 A grievant shall have the right to be represented at any stage of the procedures hereinafter set 
forth by a person or persons of his or her 0'WIl choice provided that such pcrson is not an 
oUiccr of staff representative of an employee association other than the Association and 
provided that an Association rcpresentative shall be pennitted to audit any grievances beyond 
LevelOnc. 
6.	 Any grievance involving a group of unit members, or more than one building, or a motter for 
which there is no remedy at Level One, may be initiated by the Association at Level Two. 
Each unit mcmber involved mll..;;t be named in the grievance prior to Lcvel Three. 
7.	 All docWllcnts, conununicntions and records dealing with Lhe processing ofa grievance will be 
filed separately from the personnel files of the participant. 
8.	 Forms for filing grievances, scrving notices, making appeals, making reports and 
recommendations, and other necessary documents will be jointly prepared by the District 
Superintendent and thc Association and will be reproduced and given appropriate distribution 
by the District Superintendent, so ao; to facilitate operation of the grievance procedure. 
9.	 Thc Board agrees to make available to any grievant and/or his or her representative all the 
information not privileged WIder the law in its possession or control and which is relevant to 
the issuc raised in the grievance. 
10. Failure to present a grievance within thirty (30) days alter the act giving rise to the grievance or 
failure to proceed to the next step within the prescribed time limits shall be deemed a waivcr 
of the grievance. If the administration antI/or the Board should fall at any time to comply 
within the required time limits, the grievance may proceed to the next step. 
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C. Procedure 
1. Level One: 
a. The grievant shall present the grievance to his or her immediate supervisor on a form 
mutually agreed upon by the Board and the Association, which form shall provide a plaee 
for the specific nature ofthe alleged grievance, the act or events giving rise to the 
grievance, and the specific article or rights and privileges claimed to have been violatcd. 
b. Within three (3) days after presentation of the grievance, the immediate supervisor shall 
meet with the grievant and his or her representative. Within three (3) days after thc 
meeting, the supervisor shall render a decision in \'writing to the grievant with a copy to 
the Association. 
2. Level Two: 
a	 Tfthe grievance is not resolved at Level One, the grievant may, within five (5) days 
after the decision is rendered or due, make a vmtten request to the District 
Superintendent or his/her designee lor the review and detennination of the grievance. 
b.	 The District Superintendent or his/her designee shall meet with thc grievant and his or 
ber representativc within live (5) days of receipt ofthe request. 
c.	 The District Superintendent or hislher designee shall render a decision in \'wriling to 
the grievant with a copy to the Assodation within eight (8) days after the meeting. 
3. Level Three: 
a.	 Ifthe grievanee is not resolved at Level Two, the grievant may, within five (5) days 
after the Level Two decision is rendered or due, make a 'Written request to the Board 
for review by the Board. 
b.	 The Board shall meet with the grievant and his or her representative not later than at 
its next regularly sehcduled met:ting. 
c.	 The Boord shall render a decision in ,",ming to the grievant with a copy to thc 
Association within eight (8) days aHer the meeting. 
4. Level Four: Arbitration 
a.	 Tfa grievance involves any written provision of this Agn=ement, it may proceed to 
arbitration. Ifa grievance does not involve any written provision of this Agreement, 
it may not proceed beyond Levellhrcc. 
b.	 Hthe grievance is not resolved at Level Three, the A<;sociation or the Board may 
within fifteen (15) days after the Lcvel1bree decision is rendered or due submit the 
grievance to arbitration pursuant to the Vohmtary Labor Arbitration Rules of the 
American Arbitration Associfltion. 
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e.	 The arbitrator shall have jurisdiction and authority only to interpret, apply or 
determine compliance with the provisiorui of this Agreement or any agreement made 
supplementary hereto, and to render decision ofaward, but shall not have 
jurisdiction to add to. subtract from, or modifY or alter in any way any of these 
tenns. Further. the arbitrntor shall be limited in his or her authority to a review and 
determination ofthe specific grievance submitted for arbitration in each 
individual instance. A lawfully rendered decision ofthe arbitrator shall not be 
inconsistent with the provisions of this Agreement 
d.	 The decision of the arbitrator shall be fInal and binding on both parties. 
e.	 The cost for the services of the arbilrdlor shall be shared equally by the Boord and the 
Association. 
ARTICLE XXlII 
ASSOCIATION DAYS 
2 paid days will be allotted for Association bU'iiness at the detennination of the DSA President in 
consultation with lhe BTAA or of the BTAA President. At least two weeks' notiee shall be given to 
the Personnel Office of each such date taken. The District Superintendent or hislher designee may 
deny any Association day ifneeessary to insure adequate coverage of a building or program. 
ARTICLE XXlV 
SECTION 204. CIVIL SERVICE LAW 
Section 204a - Agreements Between Public Employers and
 
Employee Organizations
 
IT IS AGREED BY AND BETWEEN TIlE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL TIlE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
Eaeh new WIit member shaU be furnished with a copy of the provisions of this section. 
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ARTICLE XXV
 
SECTION 210 CIVIL SERVICE LAW
 
The Association, through its officers, agrees to comply with the provisions of Section 210, Article 14 of 
the Civil Service Law and affirms that it does not assert the right to strike agninst any Government. to 
assist or participate in any such strike, or to impose an obligation to l:onduct. assist. or participate in 
such a strike. 
ARTICLE XXVI 
NEGOTIATION OR RENEGOTIATION 
Tbis Agreement may be opened for negotiation or renegotiation on any item exccpllndex and Salaries 
by mutual agreement of both parties. 
ARTICLE XXVII 
MANAGEMENT RIGHTS 
Except as modified. by the provision'> of this Agreement, and the provisions ofStatc law. the authority, 
right, and responsibilities ufthe Board and the Executive Officer are retained by them. 
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ARTICLE X.XVIII
 
DIJRATlON
 
The provisions of this Agreement will be effcclive as of July 1, 2014, and will continue and remain In 
full force and em:ct until June 30, 2015. Said Agreement will automatically be renewed and will 
continue in full force and etlect for additional periods of one year unless either the Board or the 
Association gives written notice 10 the alher not later than ninety (90) days prior to the aforesaid 
expiration date or any anniversary !her~of of its desire lO rcopen, modify or terminate this Agreement and 
to negotiate over the terms of a successor Agreement. 
IN WITNESS v.,'HEREOF, the parties hereunto set their hands and seals this I,.,-rJ.,day of -.1 rl . , 20 If. 
5, 
BOARD OF COOPERATIVE EDUCATIONAL 
SERVICES FOR THE SOLE SUPERVISORY 
DISTRlCT OF ROCKLAND COUNTY 
h '· ~. (',-JI];'I . I i 0, BY...- ..r'?~·l. ~!t~ ~-_... 
Sandi Jeanette,' 
President, Hoard of Education/"\ ~. 
-' /-,/1'//' ,, 
BY D=cbC-o"r"":ah~K"y'<i"o,J;n ,A..:l~~-,-=,.J..¥"-__ 
President ofBSA on behalf of I'AA 
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APP"NDlX A
 
SALARY CONDITIONS
 
The salary schedule for lhe 2014-2015 reflects a 2% increase from the salary schedule that was in usc 
during the 2013-2014 school year. Nonnal Step movement will commence starting in Lhe 2014-2015 
school year. 
lEACHER AIDE SALARY SCHEDULE 
STEP 2014-15 
1 $19,841.00 
2 $20,595.00 
3 $21,356.00 
4 $22,107.00 
5 $22,863.00 
6 $23,620.00 
7 $24,373.00 
8 $25,133.00 
9 $25,886.00 
10 $26,661.00 
T,ongcvity: $ 1,000 after 12th, 15th, and 18th year of consecutive service in lhc job title.
 
Any employees that received longevity payments from lhc previous contract, will be grandfaUlt::red at
 
the previous rale of$2,090 after the 12m, 15th, and 18th year ofconsecutive service in the job title.
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App. [ Dental Plan Highlights 
0 
Primary enrollee, spouse and eligible deperdent dlik::lren to age 19 or to the 
Eligibility end d the month in vd1idl dependent turns 23 or the end d the month d 
graduation, whid1ever is reache::i first, if dependent is Full-time student 
Deductibles $25 per person / $50 per family each calendar year
 
Deductibles waived for
 
Diagnostic, Preventive (06. P),
 
Yes& Orthodontics?
 
I'IiIXImums
 Delta Dental PPQ Dentist: $1,500 per person each calendar year 
Delta Dental Premier Dentlst: $1,250 per person each calendar year 
Non-Delta Dental Dentist: $1,000 per person each calendar year 
0& P counts toward maximum?
 
Yes
 
Benefits and Covered Delta Dental PPO dentist" Non-PPO dentists"" (""""5elVices* Dental Pie." aNon-Deltii DenIal 
DelMsts 
Diagnostic .. Preventive
 
services
 80 Ofo
 
&ams, deanlngs, x-rays, sealants
 
Basic services 
80% 
75%75% 
Rllings 
75% 75%Endodontics (root canals) 
75 %75% 
75% 
Periodontics (gum treatment) 
75%Oral Surgery 
Major services 
75% 75% 
00M->s, '"""<rdi¥ a-d "'" restaations 
75%Prosthodontics 75% 
BridQes and dent1res 
50% 50% 
75% 
TMJ 
1>%Orthodontic Benefits 
adlkand depelldentchlkhn $ 1,000 per person each calendar $1,000 per person each calendar 
Dependent Or1hodontic year year 
Maximums 
$ 500 per person each calendar year$ 500 per person each calendar yearAdult Orthodontic Maximums 
Umitaoons or waiting pEriods may apply for some benefits; some services may be exduded from your plan. 
Reimbursement is based on Delta Dental contract allowances and not necessarily earn dentist's actual fees. 
** Reimbursement is based on PPO contracted fees for PPQ dentists, Premier contracted fees for Premier 
dentists and Premier contracted fees for non-Delta Dental dentists. 
Delta Dental ofNewYork Customerservice Calms Address 
One Delta Drive 800-932-0783 P.O. Box 2105 
Mechanicsburg, PA 17055 (BuslnessHoursBamm5pn EI) Mechanicsburg, PA 17055-2105' 
deltadentalins.com 
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